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ABOUT THE CONFERENCE

Omar Al-Mukhtar University, in collaboration with the Ministry of Labor and
Rehabilitation of Libya, is organizing an international scientific conference
titled: " Training and Sustainable Development: Challenges of Reality and
Future Aspirations" The conference aims to highlight the importance of
training and its strategic role in enhancing institutional efficiency and
developing human resources, with a focus on assessing the current state of
training in Libya and identifying the key challenges facing the development
of the training system.

The conference seeks to provide insights and practical solutions to support
sustainable development through training, with the participation of a
distinguished group of local and international researchers and experts. The
conference will address several key themes, including evaluating the state of
training, its role in sustainable development, current challenges, and policies
and mechanisms for its development.
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CONFERENCE OBJECTIVES

Promoting the culture and concepts of training, raising awareness of its
importance, and highlighting its key types, methods, and technologies.

Diagnosing and evaluating the current state of training in Libya.

Identifying the major challenges facing the development of the training system in
Libya.

Highlighting the importance of vocational training in preparing Libyan youth to
enter the labor market.

Provide specific recommendations and practical mechanisms to develop the
training process in Libya, to enhance the role of sustainable development through
training and benefiting from international experiences.
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CONFERENCE THEMES

Theme 1: Assessing the Current State of Training in Libya

The status of vocational and technical training in Libya.

The condition of training institutions and centers in Libya.

Coordination processes between educational and research institutions and training centers.
Analysis of the environment and infrastructure for the training process in Libya.

Identifying training needs and designing suitable training programs

The level of availability of appropriate skills and training technique

Measuring the gap between training program outcomes and the needs of the Libyan labor
market.

Evaluating the return and effectiveness of training programs.

-
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Theme 2: Training and Sustainable Development

The role of vocational and technical training in preparing Libyan youth for the labor market and
entrepreneurship.

The role of vocational training in improving functional and organizational performance quality.
The role of training in human and social development.

The role of training in economic and financial development.

The role of training in spatial and tourism development.

The role of training in enhancing competitiveness and capabilities.

The role of green and electronic training in fostering sustainable behaviors and development.

-
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Theme 3: Challenges to Training Development

The impact of political and administrative instability on training.

The influence of governmental policies and legislation on training.

The effect of insufficient government and international funding on training.

The impact of using or not using modern technologies on training.

The influence of increasing rates of change and competition on training.

The role of job classification and description in training.

The importance of adhering to professional ethics in enhancing training effectiveness.

-
g

Theme 4: Policies and Mechanisms for Developing Training

The role of the Ministry of Labor and Rehabilitation in formulating policies and strategic plans
for training development in Libya.

Developing legislative and regulatory frameworks to improve the training environment in Libya.
Providing resources, infrastructure, and capabilities for electronic training and the use of
artificial intelligence applications.

Strategic partnerships in the field of training between governmental, private, local, and
international institutions.

Lessons learned from leading regional and international models and experiences in the training

\_ sector. )
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OPENING SPEECH

In light of the growing interest in reinforcing the principles of
sustainable development and enhancing human
capabilities—recognized as the cornerstone of societal
progress—the First International Conference on Training and
Sustainable Development is convened under the theme:
“Challenges of the Present and Aspirations for the Future.” This
conference serves as a pioneering scientific platform that brings
together researchers, experts, and practitioners from around the
world.

This event comes in response to the pressing demands of the
current era and its rapidly evolving challenges. It aims to shed
light on issues related to training, qualification, and strategic
planning, while seeking forward-looking solutions and approaches
that contribute to building more sustainable and resilient societies
capable of navigating the complexities of our time.

As we inaugurate this significant scientific gathering, we affirm
that its goals can only be achieved through constructive dialogue,
the exchange of expertise, and the integration of efforts between
institutions and individuals—ultimately leading to practical visions
that transform challenges into genuine opportunities for growth
and development.

In conclusion, we extend our deepest gratitude and appreciation
to everyone who contributed to organizing this conference, and to
all participating researchers, experts, and enthusiasts. We hope its
deliberations mark a meaningful step toward a brighter and more
promising future.

Conference Chair

Prof. Ifdial Omar Salem
Vice President for Academic
Affairs, Omar Al-Mukhtar
University
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Message from the Chairman of the Scientific Committee
of the Conference

Ladies and gentlemen,

I am delighted to welcome you to our peer-reviewed international scientific
conference titled "Training and Sustainable Development: The Challenges of
Reality and the Aspirations of the Future," organized by Omar Al-Mukhtar
University in collaboration with the Ministry of Labor and Rehabilitation.
This conference represents a valuable opportunity for exchanging ideas and
experiences among researchers and practitioners in the field of training and
development.

Our conference today comes at a time when we face numerous challenges
related to training in Libya and the necessity of adapting our programs and
economy to the rapid changes in the contemporary world. More individuals
and communities are recognizing the importance of training as a
fundamental tool for sustainable development, as it contributes to
enhancing performance efficiency and meeting the evolving needs of the
labor market.

Through this conference, we aim to provide a comprehensive vision of the
reality of training in Libya, highlight the challenges facing various training
programs, and reach practical recommendations to effectively support the

Chair of the Scientific Committee

. A N . Prof. Emhamad A. ElImansori
development of these programs. Correcting misconceptions and enhancing Dean of the Faculty of conomics

individuals' capabilities through education and training is the path toward Omar Al-Mukhtar University
achieving sustainable development.

I would like to thank all the researchers participating in this conference, as well as the committee members who
have made significant efforts in organizing this event, and everyone who contributed to the success of this

important scientific event. I am confident that the results of the discussions and research will yield valuable
recommendations that will contribute to the development of the training system in our country.

This booklet contains abstracts of the participants' research in both Arabic and English, and the conference
organizers strive to publish the distinguished scientific papers in a peer-reviewed journal for the benefit of both the
academic and professional fields.

We hope that the conference will achieve its desired goals and be a fruitful beginning for expanding research and
development in the fields of training and development.

May peace, mercy, and blessings of Allah be upon you.
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Prof Dr Muhammad Hussin

Advisor for Qtech technology managemen

A Malaysian professor and expert in economic and business education,
he has held prominent leadership positions at the National University of
Malaysia (UKM) over a career spanning three decades, including
Director of the Centre for Shaping Advanced & Professional Education
(UKMShape) and Director of Student Affairs at the Ministry of Higher
Education. He holds a Bachelor’s degree in Agricultural Economics, a
Master’s in Business and Entrepreneurship Education from UKM, and a
Ph.D. in Economic Education and Learning Psychology from Cardiff
University, Wales. His research interests focus on entrepreneurship in
education, curriculum development, and lifelong learning. He has made
significant contributions to academic program development and to
building national and international partnerships that enhance the
quality of continuing and lifelong education.

Prof. Dr. Boubaker Al-Mabruk
Al-Mansouri

A distinguished university professor and diplomat, he currently
serves as Advisor to the United Nations - World Food
Programme and Chairman of Vision Consulting. With extensive
expertise in sustainable development, food security, and
strategic policy, he has held senior leadership roles in
ministries, embassies, and national corporations.

He has received prestigious awards, including the Asia Human
Development Award (2017) and an Honorary Doctorate in
Management from the Royal Institute - Singapore. A keynote
speaker at global conferences on sustainable development,
food security, climate, and Islamic economics, he brings
valuable insights to the conference panel, offering participants
guidance on policies and programs that enhance training and

Prof. Fairuz bin Kamarulzaman

is a Malaysian expert in quality management and higher education, currently serving as Chief
Executive Officer and Managing Director of Alfa University College. He has over 25 years of experience
in both industry and academia, including 15 years in higher education. Holding an Honorary
Doctorate in Business Administration and an MBA in International Business, he is also a certified ISO
9000 Lead Auditor. Dr. Fairuz has played a key role in developing academic programs, ensuring
compliance with quality and accreditation standards, and leading educational and healthcare
institutions toward institutional excellence and international certification.
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The Availability of E-training Dimensions from Employees’ Perspective at the Social
Security Fund, Al-Qubba branch

Abstract

This study aimed to investigate the availability of E-training dimensions from
employees’ perspective at the Social Security Fund, Al-Qubba branch. The descriptive
analytical approach was used to achieve the study’s objective, and a questionnaire form was
developed for all pri-mary data. It was distributed to a stratified random sample with a size
of (138) items. The study reached of the degree of availability of E-training dimensions at the
Social Security Fund, Al-Qubba branch, was high from the study sample’s perspective. In
addition, the study results indicate that are not significant differences at degree of
availability of E-training dimensions at the Social Security Fund, Al-Qubba branch according
gender, age, and Tenure. Moreover, that are significant differences at degree of availability
of E-training dimensions at the Social Security Fund, Al-Qubba branch according education
level. Based on the previous results, the study presented several recommendations, the
most important of Work on enhancing the culture of E-training and using modern technology
to develop content and training competencies, and conducting continuous e-training
courses, And the necessity of paying more attention to providing suitable electronic content,
as it came last in terms of availability according to the participants’ perspective in the study.
Keywords: E-training dimension, Social Security Fund.
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The Role of Training Strategy in Improving the Job performance in Public
Higher Education Institutions in Al-Bayda City, Libya.
Abstract

This study aims to identify the role of training strategy in improving the level of job
performance in public higher education institutions in the Libyan city of Al-Bayda. A
relative sample was taken from the study population that consists of (120) individuals.
The quantitative approach was used to collect data through a questionnaire, which was
distributed to the study sample consisting of (92) respondents in these institutions.
Appropriate methods were used in analyzing the data and testing the hypotheses. The
results of the study showed that there is a positive significant between the training
strategy and job performance. The results of the study also revealed, through analyzing
the impact of the training strategies used, represented by senior management support
for training, diversity of training programs, efficiency of the training process, and the use
of modern training methods, that there is an impact on the level of job performance in
these institutions. The study recommended investing in the positive relationship
between the study variables, due to the existence of a correlation between them, and
the statistically positive impact of the training strategies used on the level of job
performance in the institutions under study, which will be positively reflected in
improving the performance of these employees, as this relation-ship should be
maintained positively and improvements should be made in line with the changes that
may occur.

Keywords: Training strategy, Job performance, Public higher education institutions, Al-
Bayda city.
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The Impact of Digital Training on Promoting a Knowledge Society
"A Field Study from the Perspective of Faculty Members at Zawia University"

Abstract

The study aimed to identify the impact of digital training from the point of view
of faculty members at Zawia University in enhancing the knowledge society. The study
used the descriptive approach, and after collecting data by means of a questionnaire
that was distributed to the study sample, which is represented by the study of two
colleges (Faculty of Economics, Faculty of Science at Zawia University), a number of (100)
questionnaires were distributed, and Pear-son’s coefficient and regression analysis were
used to measure the impact of digital training (independent variable) on the knowledge
society (dependent variable). Data analysis showed that: It was shown that the level of
digital training implementation at the university under study was low. It was also shown
that the level of knowledge society at the university under study was low. The results of
the hypothesis test showed that there is a direct positive relationship between digital
training and the strengthening of the knowledge society, meaning that the digital
training is provided; the more knowledge society is strengthened. The study
recommended reconsidering policies related to training programs, and developing a
clear strategic plan to implement training programs and link them to digital
transformation, which sup-ports and works to strengthen the knowledge society.

Keywords: Digital Training, Knowledge Society, University of Zawia.
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Green Training at Al-Madar Al-Jadeed Company
An Analysis of Employees’ Perspectives Based on a Field Study

Abstract

This study aimed to assess the status of green training at Al-Madar Al-Jadeed Company
in Benghazi by examining employees’ awareness of the concept of green training in its three
dimensions: green knowledge, green skills, and green motivation. The study also investigated
whether there were statistically significant differences in employees’ responses attributable
to certain personal and job-related variables (age, educational level, and years of service). A
descriptive methodology was adopted, and data were collected using interviews and a
guestionnaire based on relevant previous studies. The study population consisted of all
employees at Al-Madar Al-Jadeed Company (287 employees), from which a simple random
sample of 140 employees was finalized after exclusions, yielding a response rate of 85.4%.
Data analysis was conducted using the SPSS statistical software.
The results showed that the overall level of green training in the company, as perceived by
employees, was moderate, as were the levels of green skills and green motivation. However,
the level of green knowledge was found to be low. The findings also indicated that there
were no statistically significant differences in employees’ perceptions of green training
attributable to the examined personal and job-related variables. The study concluded with
several recommendations, most notably the need to improve green training and its three
dimensions by adopting a comprehensive training strategy that targets all employees in
order to instill a culture of sustainability as an integral part of professional development
within the company.
Keywords: Green training, Al-Madar Al-Jadeed Company, Benghazi — Libya.
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The Effectiveness of REBUILD Project Training Courses in Improving the
Quality of Job Performance of Tobruk Municipality Employees
An analytical study of Tobruk Municipality

Abstract

This study aimed to assess the effectiveness of the REBUILD project training courses in
enhancing the job performance quality of employees within Tobruk Municipality. The
evaluation of training effectiveness was based on Kirkpatrick's model, utilizing a
guestionnaire as the primary research instrument. A convenience sample was drawn
from the population of employees who engaged in the REBUILD project-training courses
in Tobruk Municipality from 2022 to 2024. The data collected was analyzed using
SPSS.V25. Findings indicated that the REBUILD project training courses significantly
improved the job performance quality of Tobruk Municipality employees, effectively
meeting the training program's objectives as outlined by the stages of Kirkpatrick's
model. These stages were prioritized according to their relative significance: (evaluation
of trainees' reactions, evaluation of trainees' learning, evaluation of trainees' behavior,
and evaluation of organizational outcomes). The study suggested the implementation
of a comprehensive survey among all employees in the sectors associated with Tobruk
Municipality to identify their training needs and the challenges they encounter in their
work environment.

Keywords: Effectiveness, training courses, REBUILD project, Tobruk Municipality.
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The Reality of Training Programs and their Impact on the Quality of Health
Services( A case study at Al-Bayda Medical Hospital)
Abstract

This study aims to investigate the reality of training programs directed at the
medical, nursing, and administrative staff in Al-Bayda Medical Hospital, and to measure
their impact on the quality of healthcare services provided. To achieve this, three
separate questionnaires were designed for each staff category, tailored to their tasks
and training needs. The sample included 319 employees, of which 253 questionnaires
were retrieved (79.31% response rate), distributed among nursing staff (134), medical
staff (67), and administrative staff (52).

The results revealed that the training programs implemented in the hospital have
a significant positive impact on the quality of healthcare services, particularly in
improving technical skills and enhancing patient communication. Statistically significant
differences were found among staff categories in evaluating the impact of training.
However, the results indicated shortcomings in the continuity of training programs and
in updating them in line with medical advancements.

The study recommends developing comprehensive annual training plans covering
all staff categories, adopting modern training methods including e-learning.
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The Impact of Training Programs and their Role in Improving the Efficiency of
Accountants and Enhancing Confidence in the Accounting Profession

Abstract
The present paper aims to highlight the importance of training and professional
development programs in advancing the accounting profession and the necessity of adopting
these programs within the accounting education curricula. This study followed a descriptive
and analytical approach to gather data and information, which was based on previous
studies, related literature, journals, and research papers. These studies addressed the
evaluation of accounting education programs in some Arab countries, particularly Libya, and
the importance of training and professional development and its impact on the practice of
the accounting profession. The paper concluded that although accountants are equipped,
during their studies over several years, with the necessary knowledge and skills to qualify
them in this field, the absence of continuous training and professional development renders
them unprepared to keep pace with changes in accounting systems and financial laws,
especially in the field of artificial intelligence technology and digital transformation. The
researcher also concluded that there is a lack of clarity among many accounting education
officials in Libyan universities regarding the major challenges related to accounting
performance, which may not be up to the required level due to the lack of practical and
professional training for accounting graduates. The paper recommended the need of paying
attention to the practical application aspect for accounting students before graduation, and
to amend accounting education curricula to include vocational training programs, and the
need for all educational institutions in Libya to adhere to international accounting education
standards, especially with regard to the conditions of acceptance of students in the
accounting department and the fundamentals of accounting education curricula.
Keywords: Accounting Education, Vocational Training, International Accounting Education
Standards, Artificial Intelligence.

17 il Cilalhig gélgll Cilyani :dolaiuell dreiillg Luyjaill



g Conference of Training and Sustainable Development
O | Challenges of Reality and Future Aspirations 05-070CT 2025

Jard) (3 gu cilathiia pa AR anlail) cila Aa dap e s2a
Al o Adpdage A g o glad) A8 o dilae Ay

G O e ) de iy
Aanbiad) o slall g 2LaBY) A/ 2o lue Sl
Ay (o Axala

oaldiall

B3 ga Jaba s el g i Al 5 o glall AN 6 Fp) ol aliall a5 gine apl I dul ) b
S cliai g cdandl (3 sm laliind 5 alall il jaie G O g2l dan g lgtillad i landl 08 el
G aleill s gan a Loty o i ) G laall 5 Ol jleal) (B sad s s s e (8 Ayl
Al ool IS 3 Gyl A slimef lai dga y (e el 5 Al Joall (§ s il G5 gl
e Jalaill g G sl s e 5301 Aa) A 50l i gl mgiall aladinl e Lalyl Ciadie) Cum ¢ a5 3
daa Al al) gl ekl y @l Lanad sel luivl A Aol s lgeas o3 G 40 5Y) il
s Ll
e s gl aledll dalea 8 Al ) aliall a5 gl Ailan) AV 53 il aa g -
el (8 g (8 Ao slhaall dlaad) il jlgall (i ) QLS (5 sise
Ay ) igal) adeill dalae 8 aall Gy il el 5o B2 g (5 siana (s Ailocan) AV 55 il aa gy -
Alall @l GleUasll 8 lgay )a cada g

Jead) (3 s clillatia — 8 aalall Cila jae — dae) sall 1Apalidal) cilalsl)
The Extent of Alignment of Technical Education Outcomes with the
Requirements of the Labor Market
A Field Study at the College of Science and Technology - City of Bani Walid

Abstract

The aim of this study was to assess the level of curriculum modernization in the
Faculty of Science and Technology of Bani Walid, analyze the quality of practical training
programs and evaluate their effectiveness, identify gaps between education outputs
and labor market needs, and the problem of the study was to what extent there is a gap
between the skills and knowledge that graduates of technical and vocational education
institutions are supposed to acquire and between the current and future labor market
requirements from the point of view of faculty members of the Faculty of Science and
Technology of Bani Walid, where the researcher relied on the use of the descriptive
approach to the case study, which combined the description and analysis together of
the preliminary data collected by A questionnaire paper prepared specifically for this,
and the results of the study showed the validity of its assumptions: There is a statistically
significant effect of the level of curriculum modernization in vocational and technical
education institutes on the level of graduate acquisition of the practical skills required
in the labor market. There is a statistically significant effect between the level of quality
of practical training programmes at VET institutes and the employment rate of their
graduates in relevant sectors.
Keywords: Harmonization - Technical Education Outputs - Labor Market Requirements.
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Training strategy and its relationship to the quality of health services in
medical centers in Libya
A field study on a sample of doctors at Al-Bayda Medical Center
Abstract
This study aimed to know the nature of the relationship between the training strategy
and the quality of medical services at Al-Bayda Medical Center. The study population
consisted of all doctors working at the center and (484) doctors. To achieve the
objectives of the study, the descriptive analytical approach was used in processing the
data obtained from a questionnaire distributed to a random sample consisting of (216)
individuals. The study reached a set of results, the most important of which are that the
level of application of the training strategy in the center under study was average, and
that the level of quality of medical services in the center under study was average. The
results also showed the existence of a significant relationship between the training
strategy and its dimensions (stages of the training process, diversity of training
programs, support and commitment of senior management) and the quality of medical
services in the center under study. The study presented several recommendations, the
most important of which was to work on raising awareness among senior management
and employees at the Al-Bayda Center of the importance of implementing the training
strategy for its effective role in improving the quality of medical services.
Keywords: Training strategy, Quality of health services, Al-Bayda Medical Center.
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Raining in the context of digital transformation and its impact on promoting
sustainable development
Abstract
The study aimed to identify the impact of training in light of the digital transformation
from the point of view of faculty members at Zawia University in promoting sustainable
development. The study variables focused on sustainable development as a dependent
variable, and training in light of digital transformation as an independent variable. The
study used the descriptive approach, and after collecting data by means of a
questionnaire that was distributed to the study sample, which is represented by faculty
members at the Faculty of Science at Zawia University, (70) questionnaires were
distributed. The arithmetic means and standard deviation of the study variables were
extracted, and a simple linear regression analysis was conducted to measure the impact
of training in light of the digital transformation (independent variable) in promoting
sustainable development (dependent variable). Data analysis showed that the level of
training application in light of the digital transformation at the university under study
was low. The results of the hypothesis test also showed that there is a direct positive
relationship between digital training and promoting sustainable development, meaning
that the more training in light of the digital transformation, the more sustainable
development is promoted. The study recommended that the university be keen to know
the shortcomings in training programs in light of the digital transformation, and address
them as soon as possible, which contributes to supporting its role in developing human
resources in line with the digital transformation process, and to conduct more similar
field.
Keywords: Training in the context of digital transformation, sustainable development,
University of Zawia.
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The Lack of Political and Administrative Instability and Its Impact on Training
Efficiency
A Study in Political Geography

Abstract

This research aims to clarify the reasons for the impact of political and administrative
instability on training, which led to the destabilization of security and political and
training instability within the Libyan state, and the extent of the deterioration of the
economic conditions of citizens for several reasons due to the failure of successive
governments to achieve social justice among individuals and the emergence of the term
class, which led to the delay in achieving the most efficient and comprehensive training
for all sectors of the state, including education, health, security and other services, for
example, where this study will use the descriptive and analytical approach to explain
events, analyze causes and reach solutions and recommendations to avoid the
continued obstruction of training for all sectors of the Libyan state. Keywords: --
Training, State, Social Justice, Individuals, Class, and Political Stability.
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Toward competencies capable of keeping pace with digital development and
sustainability industry

Abstract

In the context of the increasing importance of Training and Education, training is
seen as an essential and vital component of human and sustainable development. The
importance of training in human capital is critical, as it drives the development of human
skills and abilities in implementing change and technological advancements.
Keywords: Professional training, Human Capital, Work requirements, Digital
transformation, Organizational automation, Sustainable development, Innovation,
Entrepreneurship, Knowledge economy.
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Libyan Specialists between a Lack of Training and a Scarcity of Personnel
Towards a national vision for rehabilitation and capacity building

Abstract

Training is a cornerstone in developing human resources, especially in fields like
special education, counseling, and mental health, which require practical skills beyond
theoretical knowledge. In Libya, this sector suffers from a near-total absence of
institutional training and a shortage of qualified professionals, despite the growing
demand for such services due to ongoing crises. The current reality reveals weak
coordination, limited resources, and a lack of a clear national strategy. Universities
graduate specialists with little practical experience, leading to poor service quality and
a widening gap between needs and actual capabilities. The paper proposes a national
vision that includes establishing a national training center, integrating practical training
into university curricula, and linking professional advancement to continuous training.
It also recommends allocating dedicated funding and raising public awareness about the
importance of these professions. The absence of training is not merely an administrative
issue, it is a strategic obstacle to human development and societal stability in Libya.
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A Study of the Factors Influencing Accounting Disclosure of Sustainable
Development

Abstract

This study aims to explore previous research that has examined the factors leading
companies to disclose their sustainable development practices across the three
dimensions: economic, social, and environmental.

Findings from prior studies on this topic indicate that there are numerous factors
driving companies to implement and subsequently disclose sustainable development
practices. These factors may operate at the national level or at the organizational level.
Additionally, such factors may result from mandatory disclosure requirements imposed
by governments, or from various internal and external drivers in the case of voluntary
disclosure without any legal obligation.

Given the significant importance of implementing sustainable development goals
and subsequently reporting or, more appropriately, disclosing them, the study
recommends increasing awareness and education on the importance and application of
sustainability disclosure. It also suggests organizing training courses and scientific
workshops to highlight the potential benefits of such disclosure, and stresses the need
for Libyan legislators to require Libyan companies to implement sustainable
development goals and disclose their efforts accordingly.
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